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ORDINANCE 06-100 

AN ORDINANCE OF THE C
ITY COUNCIL OF THE C

ITY OF HAWK 

COVE, TEXAS, ESTABLISH
ING A SALARY FOR THE 

MAYOR OF THE 

CITY OF HAWK COVE, 
TEXAS; PROVIDING A 

SEVERABILITY 

CLAUSE; PROVIDING A R
EPEALER CLAUSE; AND 

PROVIDING FOR 

AN EFFECTIVE DATE. 

overnment Code prov
ides that “on 

the governing body o
f a Type 

fees of office of the m
ayor to 

d at the election” and 

WHERE AS, section 141.00] of t
he Texas Local G 

or before January 1 preceding a regula
r municipal election. 

A peneral-law municipality shall sct: (
1) the salary and any 

be elected at that election, if the offic
e of mayor is to be fille 

WHERE AS, the City of Hawk C
ove, Texas isa Type A general-la

w municipality, 

and 

WHERE AS, the current Mayor'
s term does not expire until the

 uniform election in 

May 2007, accordingly any comp
ensation paid to the Mayor wou

ld not be effective until 

after the May 2007 general electio
n; and 

WHERE AS, the City Council of t
he City of Hawk Cove, Texas desire

s to repeal the 

action taken on January 12, 2006, ca
lling an election for May 13, 2006 

to consider a 

ballot proposition on whether the Mayor
 should be compensated, given section 1

41.001 

of the Texas Local Government Code d
oes not require an election on the Mayo

r's 

compensation; and 

WHERE AS, the City Council of the C
ity of Hawk Cove, Texas. has determi

ned that 

the following regulation is in the best inter
est of the City. 

NOW, THEREFORE, BE IT ORDAINED B
Y THE CITY COUNCIL OF THE 

CITY OF HAWK COVE, TEXAS:
 

Section 1. FINDINGS INCORPORATED 

The findings set forth are incorporated into the body of 
this Ordinance as if fully 

set forth herein. 

Section 2, That the City Council action on January 123, 2006 ordering an
 election for 

May 13, 2006 on the ballot proposition of whether the Ma
yor of the City of Hawk Cove, 

Texas should be compensated is hereby repealed. 

Section 3. That the City Council hereby adopts the following ordinance: 

Compensation for Mayor. 
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